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WHEEL WORKING SYSTEM IN A TEAM:
RELATIONSHIP BETWEEN DIFFERENT PERSONNEL IN A MARINE PROJECT

Abstract. In the article the models of management of the project team are considered, they
are most difficult to formalize in the fields of knowledge in project management. The study presents
economic and mathematical models for managing the project team for threshold collective
behavior, for example, the crew of a sea vessel. When implementing specific projects, the
experience of leadership and management of a small team often remains at the level of intuition,
which leads to the individualization of knowledge and prevents the effective use of the management
potential of the team. In the science of management, there are methods of managing personnel, are
considered separately, without taking into account the mutual influence of psychological processes,
does not allow to form a single, multifactor management concept for a small team in the project.
And even more so in the development of project team management, the impact of project
implementation conditions on the choice of management methods for the project team is rather
poorly taken into account, requires the leader of the psychologist’s experience or significantly
reduces the manageability of the project team. This method, unlike the existing ones, includes the
team competence radial diagram analysis based on the «balance wheel» principle of a professional
team coherence. Input data are professional testing and expert evaluation results (with the
involvement of specialists and experts of appropriate qualification). Building and analysis of
competence wheel diagrams allow to visualize the compatibility of professional knowledge and
skills of all team members together to identify team and personal lack of knowledge and risks of
project implementation. As a result, the decision-making person obtains knowledge deviation
values, that can help him to make decisions for competence risks elimination. The complexity and
multifactoriness of the choice of management methods for the project team, and sometimes the need
for managers in direct recommendations for the management of the project team. The practical
value of the obtained results lies in the enrichment of the methodology of the researched problems,
which is useful for scientists, the possibility to use in business design of crewing companies.

Keywords: crewing company, project, management of the project team, model groups,
ship’s crew.
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CUCTEMA POBOTHU KOJIECA Y KOMAH/I:
CHIBBIJHOMEHHSA MIK PI3HUM ITEPCOHAJIOM Y MOPCBKOMY ITPOEKTI

AHoTanif. Po3risiHyTO Mofeni ympaBliHHS TPOEKTHOK KOMAHAOIO, IX HalBaXde
dbopmaizyBaTH B Taiy3sx 3HAHb 3 YIPaABIIHHA MPOEKTaMH. Y JOCHIIKCHHI NPEICTaBIICHI
€KOHOMIYHI Ta MaTeMaTH4yHi MOJeNl YINpaBliHHSA MPOEKTHOIO KOMAHIOK JJsi IOpPOTOBOI
KOJIGKTUBHOI TOBEIIHKH, HANPHUKIAJ, eKimaxy Mopcbkoro cyaHa. Ilpum peamizamii KOHKpETHHX
MIPOEKTIB JJOCB1/ KEPIBHUIITBA Ta YIPAaBIiHHS HEBEJIMKOIO KOMAaHJOI0 YacTO 3aJMINAETHCS HA PiBHI
IHTYILI1, 10 TPU3BOAMTD 10 1HAMBIAyaTi3allii 3HaHb 1 MEPEIIKO/HKAaE e()eKTUBHOMY BUKOPUCTAHHIO
YIPaBIIHCHKOTO TOTEHINATy KOJCKTHBY. Y HayIlll YIPaBIiHHA ICHYIOTb METOAM YIPABIIHHS
MEPCOHANIOM, PO3MIIAJAIOTECA OKpeMo, 0e3 ypaxXyBaHHS B3AaEMHOTO BIUIMBY IICHXOJOTTUHHX
MPOIIECiB, IO HE J03BOJISIE CPOPMYBATH €IUHY, OaraTo(GpakTOPHY KOHIICTIIIO YIPABIIHHS IJIs
HEBEJIMKOT KOMAaHIM Yy TPOEKTI. A MpH po3poOJeHHI yNpaBIiHHSA MPOEKTHOIO KOMAaHJIOK BIUIUB
YMOB peaitizallii MpoeKTy Ha BHOIp METOAIB YMNPaBIIHHS TMPOEKTHOIO KOMAHIOK BPAXOBYETHCS
JIOCUTH TIOT'aHO, BUMArae JI0CBily K€piBHUKA ICUXO0JIOTa a00 3HAYHO 3HMKYE KEPOBAHICTh KOMaHIM
npoekTy. Lleit MeTon, Ha BIAMIHY BiJl HasBHUX, BKJIIOYAE aHAI3 PaJiaJIbHOI JlarpaMu KOMaHIHUX
KOMTIETCHIIIH, 3aCHOBAaHUI Ha MPUHIIUII «KoJieca Oarancy» mpodeciiHol 3TypTOBaHOCTI KOMaH/IH.
BuximHuMu maHWUMH € pe3ysJbTaTh NpodeciHHOro TECTyBaHHS Ta EKCHEpPTHOi OmiHKu (i3
3a;my4yeHHAM (DaxiBIliB Ta eKcrepTiB BiamoBiaHo1 kBamidikamii). [ToGynoBa it aHani3 miarpam xojeca
KOMITIETEHIIIN JTO3BOJISIOTH Bi3yali3yBaTH CyMICHICTh TpodeciiiHuX 3HaHb 1 HABUYOK YCIX YJICHIB
KOMaHIU pPa3oM, 1100 BHUABUTH KOMaHIHY Ta OCOOMCTICHHMIA Opak 3HaHb 1 PHU3MKH peaizamii
NPOEKTY. Y pe3ylbTaTi 0co0a, sika yXBAJIIOE PIIICHHS, OTPUMY€E 3HAYCHHS BIIXHJICHHS 3HaHb, SIKi
MOXXYTh JIONMOMOTITH WOMY VXBQJIWTH PIMIEHHS MO0 YCYHEHHS PHU3UKIB KOMIIETCHTHOCTI.
CxnagHicTh 1 6aratoakToOpHICTh BUOOPY METOMAIB YIpPaBIIHHS JUIsl IPOEKTHOI TPYMH, a 1HOMI 1
notrpeda KEepiBHUKIB y MPSIMHX PEKOMEHJAISX I0J0 KEpIBHUITBA MPOEKTHOIO KOMAHJIOIO.
[IpakTHyHa IIHHICTE OTPUMAHUX PE3YJBTATIB TMOJIATAE Yy 30aradeHHi METOAOJIOTI JOCIiKyBaHOT
npoOJIEeMAaTUKH, IO € KOPHUCHUM JJisi BUYEHUX, MOJXJIMBOCTI BHKOPHUCTOBYBaTH Yy Oi3Hec-
NPOEKTYBaHHI KPIOTHTOBUX KOMIIaHIH.

Knwouosi cnosa: KproiHroBa KOMIIaHis, IPOEKT, YIPABIiHHSA KOMaHIOI0 MPOEKTIB, MOJIEIbHI
IpyTH, eKiMax CyHa.
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Introduction. Hundreds of thousands of sailors are not able to return home from long
flights. About the same number of people cannot board and start work due to the COVID-19
pandemic. All this affects the economic, social and psycho-emotional state of seafarers, members of
their families and even entire national communities. Tension is growing both on board and in
families. Currently, an acute problem has arisen regarding the employment of seafarers (officers
and rank-and-file) of crews of sea vessels.

Since millions of people who have maritime specialties work as «under-flags» on ships of
foreign shipping companies. Without this, the problem of unemployment in the maritime sector in
the country would have become much more acute, especially during the crisis period. Thus, the
mediation system for the employment of a seaman abroad was officially legalized, including in
Europe, because crewing companies, agencies that are now massive.

Thus, the task arises of creating an effective project management team for the shipping
company (that is, picking up the master of the vessel and hiring assistants, staff), and then, based on
their characteristics, recruit their subordinates and so on, up to the last executor (junior sailor,
minder, cadet), on which at a certain moment, the economic fate of the entire project may also
depend. This should ensure high-quality selection of the team in several directions and protects
from the increased risk of constant change, cancellation of the crew of the vessel at each port of
arrival-parking [1; 2].

Analysis of research and problem statement. There are many studies on managing team
or project personnel. But in such works [3—S8 etc.], for the most part, only the stage of forming the
project team (personnel) is considered separately, or the decisions concern mainly office workers,
and not the people who directly carry out the project, in particular the management of the shipping,
crewing company (as is the case with teams’ ships) in extreme conditions.

World practice shows that the separation of teams is advisable in projects in which it is
necessary to clearly fix the positions of its various participants (rights, powers, responsibilities,
participation and shares in profits, etc.) [9—12 etc.]. In particular, the allocation of several project
teams is appropriate for large, mixed, medium and long-term projects or when the number of
project participants is large enough and their interests are contradictory [13—17 etc.].

Problems of motivation of a member of the project team are determined not only by the
incentives offered to him, but also by his perception of the product and the environment of the
project, and participation in the process of professional activity in this project [18—23 etc.].
Evaluation of the manager’s actions to intensify the professional activities of the project team
should take into account not only the quality of work of team members, but also the preservation of
their psychophysical ability to perform such activities throughout the project, taking into account
the specifics of the project.

Unresolved is the problem of streamlining personnel capable of carrying out a project in
the maritime sphere, space in extreme conditions. In many cases, the decision of such an important
task begins with the determination of the head of such a project (on seagoing ships this is the
captain of the vessel).

The aim of the study is to develop a system model of wheel management of the project
team, which takes into account the characteristics of the product and the project implementation
environment by companies, and is the basis for revealing the economic dependence of quality
criteria for team formation and development. Description of models of the wheel of motivation of
project team members and forecasting of professional burnout of project team members, which is
the basis for the formation of a system of targeted incentives for project team members and ensuring
their efficiency during project implementation — sea and river vessel voyage.

The main factor in the formation of teams is the specifics of the project, which is one of the
main factors in the formation of the crew of a ship. This determines the formal management
structure (managers, employees, officers and sailors, i.e. the crew of a sea vessel).

The project personnel, regarding the crewing — the crew of the vessel — is the deck and
engine crews that carry out all the technical processes of the vessel’s functioning. As a rule, on a
ship, the crew (crew) is divided into deck and engine.
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At the same time, at the stage of formation of a specific unique team for the transportation of
a specific cargo (drilling rig, platform, military, space, energy equipment, etc.), each ship’s crew is
considered as a specific project team for a separate unique project created for transportation,
delivery bulky, heavy, dangerous cargo. This requires outstanding training, qualifications and
experience of the ship’s team for each such specific project [3; 4].

Research results. Thus, the project is a set of actions in which human, material and
financial resources are organized to perform a unique set of work of a certain content in conditions
of limited cost and time [3; 4]. As you know, the size and composition of the project team should be
planned for the future in accordance with the regulations, characteristics and needs of the vessel [5].
The project has a life cycle within which the necessary changes take place in accordance with the
established quantitative and qualitative goals.

Thus, any project can be defined as a temporary action that is performed to create a unique
product or service [6]. Temporary means that each project has its own beginning and end, and
uniqueness testifies to the fundamental differences between the work and services performed from
their analogues. That is, they have common features common to all projects:

- changes as the main content of the project should be considered as a process of changing
the crew of a sea vessel;

- goals — the final desired result, which is determined in the planning process and is governed
by management functions. The goal should imply or stipulate the possibility of measuring / checking the
result. The goal should be feasible for a specific contractor — shipowner, crew, and crewing.

- temporary limited duration of the project — selection according to various criteria for a
certain period (voyage) of the crew for the vessel,

- relation to the budget — estimated cost, staffing schedule of payments, distributed over
the periods of the project;

- limited resources required — expressing the finiteness, rarity, scarcity of resources
available to the project and the person at any given moment, their relative insufficiency in
comparison with the unlimited needs for which these resources are used;

- the uniqueness of a project that is exceptional in its segment;

- novelty — connecting subjective and objective moments in a project and expressing
ultimately the attitude of a person (society) to the result (product of activity) [7].

- comprehensiveness involves the coordination and coordination among themselves of all
the service functions performed by the various services of the vessel during the same period of time
and at the same facilities;

- legal and organizational support should be guided by conventions and resolutions of IMO
& ILO and other documents of a legal nature, which prescribe how to do and act in a specific
environment.

Team composition — a set of characteristics of team members that are important for
analysis as a whole, the size of the team, age, gender, and others. Identification of the level of
theoretical training of a sailor, as a manifestation of the availability of fundamental knowledge,
using conventional testing (corresponds to the characteristics of knowledge at the level — it is
adequate to understand call, define, reproduce, etc.) determine the personal position, opinion of the
sailor, as a manifestation of the systematic nature and orderliness of his knowledge, (corresponds to
the characteristic of knowledge at the level — apply, use, find a solution, interpret, confirm).

The main criterion for the effectiveness of the teams in the project is the success of the
project. If the main project manager believes that the differentiation of teams reduces risks and
contributes to the success of the project, then in this case it is he who takes full responsibility for the
successful achievement of the project goals. However, it should clearly stipulate the conditions for
its implementation, achieve a formal description, separation and consolidation of competencies of
various types of project teams [8]. Since the teams in the project differ in their goals, objectives,
competence and measure of responsibility for the results of the project, their position, place and role
in the project and in relation to the project is determined by the goals of their members and
representatives of the project participants, the degree of team participation in the processes project
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and its responsibility [9]. The team is organized, as a rule, for large long-term projects with a large
number of participants who, perhaps, do not directly participate in the management of the project
processes, but determine the project policy and strategy based on their own interests. The Project
Management Team is also organized as part of sufficiently large projects or when the project
(«controlling package») is mainly owned by the executing (or parent) organization [2]. In this case,
individual managerial functions or the implementation of certain project processes may be entrusted
to the technical staff or functional units of the organization (for example, part of the project cost
management functions or communications related to the information infrastructure of the executing
organization) [10].

A feature of the Project Management Team is that it simultaneously takes an external
(control subject) and internal (element that changes during the course of the project) position in
relation to the project (as a control object) and to the processes of its implementation.

The point is also that the Management Team in the Project is a set of managerial roles that can
be performed by several people as well as one professionally competent main project manager [5]. This
set of roles includes such roles as «manager», «administrator», «coach», «leader», «project manager»
[11]. In each case, the distribution of role management functions between individuals — participants in
the project, their completeness and content are unique in nature, depending on many factors (culture of
the executing organization, class, type and type of project, available resources, etc.).

The relationships between these types of teams depend on the project. For large projects, the
presence of 3 types of commands is fairly obvious. And in small projects, the Project Team and the
Project Management Team can «fit» into the Project Management Team [9]. The separation of
competences in the field of decision-making — political, strategic and tactical, their implementation
and ensuring operational management allows us to assess the feasibility of creating certain project
teams within a specific project [12].

The nature and characteristics of project management teams

The complexity of creating and developing an effective Team Management Project is due to
the fact that it takes a threefold position in the implementation of the project:

1. From the perspective of a systematic approach: Project Management Team — this is the
subject of management in relation to the processes and objects of management (subject — object
relations) in the project with all its tasks and functions [13].

2. From the perspective of the psychological approach: Project Management Team — a
self-governing and self-developing subject (subject — subjective relations). Within the framework
of project management, this position is determined through self-developing, self-orienting and self-
motivated Project Management Teams [10; 14].

3. From the perspective of the project approach: Project Management Team — is an end-
to-end developing element of project implementation technology [7].

On the other hand, the Project Management team is the basis of any project management
technology and is an integrated set of heterogeneous elements. An incomplete list of characteristics,
elements and components of the Project Management Team (7able), which must not only be taken
into account, but also to link them in the integrated project space [11], shows the complexity of the
task of Team Building one or another type of Team in project.

Table
Characteristics, elements and components of a management team in projects
Culture Ethics
Synergy Conflicts
Communications Humor
Leadership Informal communication
Staff qualifications Styles
Organization Solutions
Promotion Delegation
Motivation Roles
Line items Functions
System of values Competencies
Mentality And etc.
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However, the main problem when creating the Team Management Project is not so much in
its 3 «entities» (hypostases), in the quantity and quality of elements, but in the fact that all this set of
elements should work in a coordinated and purposeful way [11]. Moreover, it is difficult to single
out priorities from this totality, since for different purposes and at different phases of the project life
cycle, they can change. Therefore, when creating and developing the Team Management Project,
technologies are required that would allow the integration of Team Management Project members
into the workspace of a particular project during its implementation in a targeted manner for
specific goals and objectives. This type of technology is called cross-cultural and cross-professional
integration and is used both in creating the Team Management Project and in integrating the Team
Management Project into the project [13]. It should be especially taken into account when forming a
team that an effective Team Management Project cannot be created at all for any projects. For each
specific project, you need to create your own Team Management Project, the most appropriate for
him. It should also be borne in mind that the Project Management Team changes as the project
moves from one of its life phases to another. The changes concern not so much the personal
participants of the project as the redistribution of roles, functions and responsibilities among the
members of the Project Management Team [14].

Nine factors are combined into a model known as the «Wheel of Types of Marguerison —
McKenn Team Management Activities». To facilitate the use of the model, the author will be called
the «Wheel of the team». Studies have shown that eight external factors (known as types of work
functions) contain one or another fundamental type of labor activity, while the central concept of
relationships is common to all work functions [9]. To fully realize the potential of the work of the
team, all groups must demonstrate high performance for all nine factors. In other words, it is
necessary for the team to have the ability to independently adjust their work. According to the
«Team Wheel», each person has advantages and disadvantages in certain areas. Team Wheel has
two aspects. One of them is related to the tasks and functions of the team. The other, which will be
discussed later, focuses on the individual aspects of the activity and work preferences. Thus, the
«Team Wheel» is a practical tool. The model has the following characteristics:

Provides a benchmark for evaluating team strengths and weaknesses.

e Each member of the team using the system can evaluate their personal merits, for which a

special questionnaire has been developed and approved.

e «Team Wheel» indicates which areas need to be linked together for integrated activities,

rather than individual operations.

e [t provides a system that promotes relationships between two or more teams to help

coordinate their work and form relationships between them [15].
e [t is based on the language used in the daily work of a plant, institution, laboratory or any
other workplace [9].

For individual employees, the language and visual model provide an easy-to-use system
with which they can discuss their work problems, priorities and contribution to the team.

In addition, it serves as a valuable tool for evaluating career plans and professional
development.

The model can help an employee make a choice when moving to another job or make a
meaningful decision about which type of activity will best allow him to improve his skills. All team
members need to consider the nine most important factors and be able to assess the situation when
any problems arise. If any link is not strong enough, the team should analyze its shortcomings and
take measures to correct the situation [12]. Similarly, the team wheel allows individual members of
the group to evaluate their contribution to the common cause, their training needs, career paths and
working methods [7].

Economic and mathematical model of project team motivation:

Executive organization of the management team:
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Content of activities in the project:
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Proposed value incentives for team members:

Vsty WLem!™ = Wem,, + Wstress.<"" (%)

Motivational potential of the project for team members:

Vproj,, =Vst,, +Vteam,, +Vwork,, +Vorg,, +Vprod,, (6)
Predictive value of motivation of project team members:
Eprojp,, =Vproj,, - OAim,, - (1 — AltW,,) (7
Emotional burnout of a project team member:
Aem,, = (Eprojp,, - PTem,, — Kstress ,; )+ Kiem,, - AOem,, (8)

Henry Ford wrote about group behavior «To get together is the beginning, to stay together is
progress, to work together is success». The creation of project teams in the form of ship crews
should be considered [15].

Each crew of a sea vessel — can be considered as a specific project team, for a separate
unique project created for transportation, delivery of bulc, heavy, dangerous cargo. Creation of
project teams and their management (for example, crews of sea vessels), which take into account
the specifics of team formation, the professional qualities of the project participants and the
psychology of the relationship between them, which are of great importance especially in the initial
stage of the project, at the stage of the so-called «rubbing» of members of the newly formed ship
teams [16; 17].

A project management team is a group that consists of a project manager (on board the ship
is the captain) and people directly subordinate to him (deputies and assistants; as an example, on the
deck team of the ship, as a rule, it means from the senior assistant to the captain, the second
assistant to the captain, the third assistant to the captain, the boatswain (the subject sailors of the
vessel of 1—2 classes, welder, stewards, cooks, and the like are not part of this team) [14].
Regarding the engine crew, this is, first of all, the chief engineer of the ship’s engine room, his
deputies and assistants are the second engineer, third engineer, and the like, an electrician
(performers, namely, sailors-minders, vipers, and the like, depending on the class of the ship and
engine type of a sea vessel of its cargo characteristics, navigation class, seaworthiness of a vessel)
[15].

Problems of selection of seafarers for ships by crewing companies

The Covid-19 crisis, in addition to the pandemic, dealt a devastating blow to the global
economy and shipping companies suffered the most serious consequences. About what awaits the
maritime industry in the near future, what is the situation on board ships now, how are replacements
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being done, what are international organizations doing to resolve the crisis, and how to maintain a
stable psycho-emotional state on board and at home our webinar Marine industry in crisis Covid-19.
While there is no legislative definition of the word «crewingy, it can be used in any
meanings [18]. The concept of crewing is the majority of dictionaries, including Cambridge, as the
meaning of the word (verb) «crewing» is offered by the derivatives of «crew», ie crew. In a
semantic translation, this verb would probably sound like this — «equipped (by people)» [19].

In variations, the word «crewing» is used as a noun, which can mean anything: from the
provision of intermediary services when hiring abroad to, in fact, hiring a team on their own ships.
Every sailor knows what is crewing and crewing company. First of all, crewing has the function of
selecting ship specialists for shipowning companies in accordance with the requirements of these
companies. Crewing’s job is to search for a sailor, check the availability of maritime documents,
prepare documents for the flag of the ship, knowledge of the English language and work
experience, conclude a contract, and send the sailor to the ship with a further search for a
replacement. The crew is changed at the port by marine agents for a fee that includes: transportation
costs, immigration and customs formalities, etc. Typically, Crewing works with certain shipowners
and recruits’ crews for the entire fleet of the shipowner, or for part of the fleet, depending on the
size of the crewing company. Some Crewing companies provide training services for marine
specialists [20; 21].

This entire group, as in the classical project management, is created for the period of the
project and upon completion it is dissolved, leaving the vessel after the cruise in a seaworthy,
proper working condition [4].

Problems that officers and rank-and-file crews of naval vessels face daily [8]: training of a
sailor (low level of education, competence, experience) from maritime safety (ship accident, fire,
piracy, terrorism, etc.) in accordance with the requirements of international conventions and
resolutions IMO/ILO: SOLAS-1974, CTCW-78/95, ISM Code, ISPS Code, CONMARCON-2006
[10]. Due to the fact that a long stay of a seaman in extreme conditions at sea, limits the range of his
treatment on board [22]. Crewing companies that select crews are usually responsible for this aspect
of the project. Thus, only a company that concludes an employment contract on its own behalf can
call itself a «Crewing agency». And there are such companies — these are, as a rule, divisions of
large shipowners / operators, but they are single [11].

The tasks performed by the crewing company at the stage of the careful formation of the
crew of the sea vessel for such a separate unique cargo or voyage, by testing in the crewing
companies for the psychological compatibility of the deck and engine crew members, which in
general add up the corresponding qualitative composition of the sea vessel [20]. Unresolved is the
problem of streamlining personnel capable of carrying out a project in extreme conditions. In many
cases, the resolution of such a task begins with the determination of one head of the marine project
(on sea vessels — the captain, superintendent) [6]. Also, the task of the crewing company at the
stage of the careful formation of the crew of the sea vessel for such a separate unique cargo or
flight, through testing in crewing companies for qualifications, psychological compatibility of the
deck and engine crew members, which in general creates the appropriate quality composition of the
sea vessel [21—23].

This saves the money of the customer of the carriage of goods and the shipowner.
Unfortunately, now this practice is not used much, it is used in the modern economic realities of the
world, although it has great practical benefits and the prospect of being used by shipowners,
stakeholders, every crewing agency.

Conclusions. The ability for the customer of the services of crewing companies, namely for
shipping companies, to independently model the situations it needs before going to sea, or directly
at sea, to effectively manage both the course of the project (voyage, cruise) ship and optimize the
smaller parameters of the project related to people.

1. Crewing agencies should take the practice and rules of compliance with high quality
standards for the provision of employment services for seafarers abroad on ships in accordance with
the requirements of the international quality system series ISO, TQM.
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2. The ability to use the results of this personnel analysis to determine the compatibility of
the work of the project team members and the distribution of roles and responsibilities on the
vessel, based on the analysis of the response time parameters, as well as knowledge and value
orientation of the sailor’s personality.

3. The opportunity for the customer of the project (shipping companies) to independently
simulate the situations he needs, setting tasks for the crew of the ships to test the sequence (shift) or
priority of crew actions in certain situations at sea during a long transition, approach, entrance to the
seaport , in the parking lot, stay at the port (unloading, loading, bunkering of cargo, guarding the
vessel in voyage and port) in accordance with international and national requirements and
standards. It is in the economic interests of shipping, crewing companies, sailors, and the state.

Jlitreparypa

1. Bilan Yu., Nitsenko V., Ushkarenko I., Chmut A., Sharapa O. Outsourcing in international economic relations. Montenegrin
Journal of Economics. 2017. Vol. 13 (3). P. 175—185.

2. Boyko V., Rudnichenko N., Kramskoy S., Hrechukha Ye., Shibaeva N. Concept Implementation of Decision Support Software
for the Risk Management of Complex Technical System. Advances in Intelligent Systems and Computing. 2017. P. 255—269.

3. Kyuepenko B. P., Auapeituenko A. B., 3axapuenko O. B., Mapkitan O. C., ['op6auyenko C. A., Hinenko B. C., [Tapxomenko
JI. A. YnupaBiiHHS IPOSKTaMH B MiANPUEMHHIBKUX CTPYKTypax : HaBd4. mocib. JIpyre Buz., Bumpasi. i nepepobi. Oneca :
Bun-so TOB «Jlepaapyk», 2013. 229 c.

4.  Kpamcekuit C. O., Kymnaii 1. B., Ilykano O. 0. Ponp mioacekoro ¢akropa B TMiJBHIICHHI ESKOHOMIYHOI Oe3neku
CYIHOIUIABCTBA. PunKo8a exoHoMika: cyuacHa meopia i npakmuxa ynpaeninusa. 2020. T. 19. Bum. 2 (45). C. 249—267.

5. UYepenaxa I'. C. [IpogyKTHO-eHBapOHMEHTAIBHUAN MiAXiA OO YIPaBIiHHA KOMAaHOIO MPOEKTY : aBToped. AuC. ... KaHI. TEXH.
nHayk. Kuis : KHYBA, 2006. 20 c.

6.  Nitsenko V., Mukoviz V., Sharapa O. Accounting of transaction expenses of economic entities. Scientific Bulletin of Polissia.
2017. Vol. 4 (12). P. 2. P. 71—78.

7. Wysmulek J., Hetdak M., Kucher A. The analysis of green areas’ accessibility in comparison with statistical data in Poland.
International Journal of Environmental Research and Public Health. 2020. Vol. 17. Ne 12.

8. Zakharchenko O. V., Bakulich O. O., Potapenko T. P., Voloshenko M. O., Kharuta V. S. Fundamentals of the System
Simulation Methodology «Person-Machine» in Project and Program Management. International Journal of Management.
2020. Vol. 11 (3). P. 133—142.

9. Margerison C. J. Team Leadership: A guide to success with team management systems / Cengage Learning (EMEA). 2002.
224 p.

10. Bogachevska I., Alieksieieva K. The Techno-Humanitarian Balance and Modernity. Philosophy and Cosmology. 2020. Vol. 25.
P. 78—87.

11.  Swiss national competence baseline ver. 4.1. Glattbrugg, Swiss : VZPM, 2010.

12.  Andriushchenko K., Buriachenko A., Rozhko O., Lavruk O., Skok P., Hlushchenko Y., Muzychka Y., Slavina N., Buchynska
O., Kondarevych V. Peculiarities of sustainable development of enterprises in the context of digital transformation.
Entrepreneurship and Sustainability Issues. 2020. Vol. 7 (3). P. 2255—2270.

13.  Bushuyev S., Wagner R. IPMA Delta and IPMA Organizational Competence Baseline: New approaches in the field of project
management maturity. International Journal of Managing Projects in Business. 2014. Vol. 7. Is. 2. P. 302—310.

14. Nitsenko V., Mardani A., Kuksa I., Sudarkina L. Additional opportunities of systematization the marketing research for
resource conservation practice. Management Theory and Studies for Rural Business and Infrastructure Development. 2018.
Vol. 40 (3). P. 361—368.

15. Nguyen N. T. Marine Culture of Northeast Vietnam: Approaching from the Theory of Culture Ecology. Future Human Image.
2020. Vol. 13. P. 66—75.

16. Mypaseuskuii C. A., Kpamcekuii C. O. [InanyBaHHS nporeciB 3a0€3MeUSHHS SKOCTI Y BEJIMKUX Ta reorpadivHo po3moaiieHux
riopunaux [T-npoekrax. Bicnux HTY «XI1I».2016. Ne 1 (1173). C. 106—109.

17. Zakharchenko O. V., Bedrii D. 1., Bileha O. V., Savina O. Y. Crewing of sea vessels taking into account project risks and
technical condition of ship equipment. Journal of Reviews on Global Economics. 2020. Is. 9. P. 130—140.

18.  Kpamcekuii C. O., Pynnivenko M. [1. KoHuenrtyaisHa MoJienb yIpaBIliHHS JIOJCHKAM KaritTanoM y BupoOHuuiit IT-opranizamii
Ha 1aTHopMi HEUiTKUX MHOXHH. Ynpagninusa pozeumrom ckiaouux cucmem. 2017. Ne 32. C. 32—41.

19. Zakharchenko O. V., Odintsov O. M., Kolodynskyi S. B., Golubkova I. A., Travin V. V. Analysis of approaches to forming
teams in project management on the example of marine ship crew. Financial and credit activity: problems of theory and
practice. 2019. Ne 4 (31). P. 173—183.

20. Piliaiev I. The Value Dichotomy Curse of Ukraine’s Modernization: to Break, or not to Be. Ukrainian Policymaker. 2019.
Vol. 5. P. 68—76.

21. Soroka L., Kurkova K. Artificial Intelligence and Space Technologies: Legal, Ethical and Technological Issues. Advanced
Space Law. 2019. Vol. 3. P. 131—139.

22. Hixonscbkuit B. B., Kpamcekuii C. O. KoHnenTyanbHi OCHOBH yNpaBiliHHS MOPT(HENsIMU HNPOEKTIB i IMporpaM Ha MPHKIaIi
MOPCBKOT iHAyCTpil. Ynpasuinnus pozsumxom ckraonux cucmem. 2019. Ne 39. C. 25—31.

23. Osaulenko O., Yatsenko O., Reznikova N., Rusak D., Nitsenko V. The Productive Capacity of Countries Through the Prism of
Sustainable Development Goals: Challenges to International Economic Security and to Competitiveness. Financial and credit
activity problems of theory and practice. 2020. Ne 2 (33). P. 492—499.

Cmammio pexomer0osaro 0o opyky 02.12.2020. © Kpamcoruii C. O., Hanyyx B. /., Anekema B. I'., Cegocm ’sinosa A. B.,
baxyniu O. O.

ISSN 2306-4994 (print); ISSN 2310-8770 (online) 285



11.
12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

OIHAHCOBO-KPEAUTHA AIANbHICTb: MPOBJIEMW TEOPIT I MPAKTUKM 2020 N2 4 (35)

References
Bilan, Yu., Nitsenko, V., Ushkarenko, 1., Chmut, A., & Sharapa, O. (2017). Outsourcing in international economic relations.
Montenegrin Journal of Economics, 13 (3), 175—185. https://doi.org/10.14254/1800-5845/2017.13-3.14.
Boyko, V., Rudnichenko, N., Kramskoy, S., Hrechukha, Ye., & Shibaeva, N. (2016). Concept Implementation of Decision
Support Software for the Risk Management of Complex Technical System. In Advances in Intelligent Systems and Computing,
255—269. https://doi.org/10.1007/978-3-319-45991-2_17.
Kucherenko, V. R., Andreichenko, A. V., Zakharchenko, O. V., Markitan, O. S., Horbachenko, S. A., Nitsenko, V. S., &
Parkhomenko, L. A. (2013). Upravlinnia proektamy v pidpryiemnytskykh strukturakh [Project management in business
structure]. Odesa: Vyd-vo TOV «Leradruk» [in Ukrainian].
Kramskyi, S. O., Kudlai, I. V., & Tsukanov, O. Yu. (2020). Rol liudskoho faktora v pidvyshchenni ekonomichnoi bezpeky
sudnoplavstva [The role of the human factor in improving the economic security of navigation]. Rynkova ekonomika: suchasna
teoriia i praktyka upravlinnia — Market economy: modern theory and practice of management, 2 (45), 249—267 [in
Ukrainian].
Cherepakha, H. S. (2006). Produktno-envaironmentalnyi pidkhid do upravlinnia komandoiu proektu [Product-environmental
approach to project team management). Extended abstract of candidate’s thesis. Kyiv: KNUBA [in Ukrainian].
Nitsenko, V., Mukoviz, V., & Sharapa, O. (2017). Accounting of transaction expenses of economic entities. Scientific Bulletin
of Polissia, 4 (12), 2, 71—78. https://doi.org/10.25140/2410-9576-2017-2-4(12)-71-78.
Wysmulek, J., Hetdak, M., & Kucher, A. (2020). The analysis of green areas’ accessibility in comparison with statistical data
in  Poland.  International  Jouwrnal  of  Environmental  Research  and  Public  Health, 17 (12).
https://doi.org/10.3390/ijerph17124492.
Zakharchenko, O. V., Bakulich, O. O., Potapenko, T. P., Voloshenko, M. O., & Kharuta, V. S. (2020). Fundamentals of the
System Simulation Methodology «Person-Machine» in Project and Program Management. International Journal of
Management, 11 (3), 133—142. https://doi.org/10.18524/2413-9998.2020.2(45).201433.
Margerison, C. J. (2002). Team Leadership: A guide to success with team management systems. Cengage Learning (EMEA).
Bogachevska, 1., & Alieksieieva, K. (2020). The Techno-Humanitarian Balance and Modernity. Philosophy and Cosmology,
25, 78—87. https://doi.org/10.29202/phil-cosm/25/7.
Swiss national competence baseline ver. 4.1. (2010). Glattbrugg, Swiss: VZPM.
Andriushchenko, K., Buriachenko, A., Rozhko, O., Lavruk, O., Skok, P., Hlushchenko, Y., Muzychka, Y., Slavina, N.,
Buchynska, O., & Kondarevych, V. (2020). Peculiarities of sustainable development of enterprises in the context of digital
transformation. Entrepreneurship and Sustainability Issues, 7 (3), 2255—2270. http://doi.org/10.9770/jes1.2020.7.3(53).
Bushuyev, S., & Wagner, R. (2014). IPMA Delta and IPMA Organizational Competence Baseline: New approaches in the field
of project management maturity. International Journal of Managing Projects in Business, 7 (2), 302—310.
Nitsenko, V., Mardani, A., Kuksa, 1., & Sudarkina, L. (2018). Additional opportunities of systematization the marketing
research for resource conservation practice. Management Theory and Studies for Rural Business and Infrastructure
Development, 40 (3), 361—368. https://doi.org/10.15544/mts.2018.34.
Nguyen, N. T. (2020). Marine Culture of Northeast Vietnam: Approaching from the Theory of Culture Ecology. Future Human
Image, 13, 66—75. https://doi.org/10.29202/thi/13/7.
Muravetskyi, S. A. & Kramskyi, S. O. (2016). Planuvannia protsesiv zabezpechennia yakosti u velykykh ta heohrafichno
rozpodilenykh hibrydnykh IT-proektakh [Planning of quality assurance processes in large and geographically distributed
hybrid IT-projects]. Visnyk NTU «KhPI» — Bulletin of NTU «KhPI», 1 (1173), 106—109. https://doi.org/10.20998/2413-
3000.2016.1173.21 [in Ukrainian].
Zakharchenko, O. V., Bedrii, D. I, Bileha, O. V., & Savina, O. Y. (2020). Crewing of sea vessels taking into account project
risks and technical condition of ship equipment. Journal of Reviews on Global Economics, 9, 130—140.
https://doi.org/10.6000/1929-7092.2020.09.13.
Kramskyi, S. O., & Rudnichenko, M. D. (2017). Kontseptualna model upravlinnia liudskym kapitalom u vyrobnychii
IT-orhanizatsii na platformi nechitkykh mnozhyn [Conceptual model of human capital management in a production
IT-organization on the platform of fuzzy sets]. Upravlinnia rozvytkom skladnykh system — Management of Complex Systems
Development, 32, 32—41 [in Ukrainian].
Zakharchenko, O. V., Odintsov, O. M., Kolodynskyi, S. B., Golubkova, I. A., & Travin, V. V. (2019). Analysis of approaches
to forming teams in project management on the example of marine ship crew. Financial and credit activity: problems of theory
and practice, 4 (31), 173—183. https://doi.org/10.18371/fcaptp.v4i31.190829.
Piliaiev, I. (2019). The Value Dichotomy Curse of Ukraine’s Modernization: to Break, or not to Be. Ukrainian Policymaker, 5,
68—76. https://doi.org/10.29202/up/5/8.
Soroka, L., & Kurkova, K. (2019). Artificial Intelligence and Space Technologies: Legal, Ethical and Technological Issues.
Advanced Space Law, 3, 131—139. https://doi.org/10.29202/as1/2019/3/11.
Nikolskyi, V. V., & Kramskyi, S. O. (2019). Kontseptualni osnovy upravlinnia portfeliamy proiektiv i prohram na prykladi
morskoi industrii [Conceptual foundations of portfolio management of projects and programs on the example of the maritime
industry]. Upravlinnia rozvytkom skladnykh system — Management of Complex Systems Development, 39, 25—31.
https://doi.org/10.6084/m9.figshare.11340635.v1 [in Ukrainian].
Osaulenko, O., Yatsenko, O., Reznikova, N., Rusak, D., & Nitsenko, V. (2020). The Productive Capacity of Countries Through
the Prism of Sustainable Development Goals: Challenges to International Economic Security and to Competitiveness.
Financial and credit activity problems of theory and practice, 2 (33), 492—499. https://doi.org/10.18371/fcaptp.v2i33.207214.

The article is recommended for printing 02.12.2020. © Kramskyi S., Danchuk V., Alkema V., Sevostianova A., Bakulich O.

286 ISSN 2306-4994 (print); ISSN 2310-8770 (online)



